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Sh i apngS k t t ocporœ FocusonH lt ea handWell-B ieng 

Stockport Partnership Forumsare convenedtwice per year to bringtogether representativesfrom 
the public, private, voluntary and community sectorsin Stockport to discus skey issuesfor 
Stockport. The aim ofthe Forum event heldonWednesday 23January wasto focusonimproving 

healthandwell-beinginStockport. The Forum wasjointly organisedby Stockport Counciland 
Stockport‘sPrimary Care Trust. 

The welcome by Councillor Maggie Clay wasfollowedby ashort talk by Mike Greenwood, Chair of 

the PCT. Dr. Steve Watkins, Director ofPublic Health, thengave anoverviewofhealthandwell-
beinginthe borough. Attendeesbroke up into workshopsto look at barriersto goodhealthand 

possible solutions. 

Keythemesfrom thedi i scussontba les 

1.Wh ita stheme ? ssage 

Thep b ro lem: 
There are alot ofmixedmessagesandconflictingmessages 

about what ishealthy andwhere to go for advice. 

Ideasf lt orsoui : ons 
° The message needsto be easy to remember andachievable, 

eg:aclear message onportionsizesfor foodandalcohol, 
type offoodto eat/avoid, concentrate onchangingone thing 

at atime rather thanchangingeverythingat once, etc. 
° Everyone shouldgive out the same message. Alot ofwork isneededto enable everyone to 

work together inthisway andto get the pres sonboardasapartner. 

° Simple guidelinesfor people to knowwhento get advice from the chemist, go to the GP, or A&E 

2 H. ow dowee b na lep l eopetomakethechangestheyneedtomak ?e 

Thep b ro lem: 
° Healthmessagesare oftenlistenedto by those most able to 

make changesœ we needto think more creatively about howto 
get the message acros sto the people who feelthey are unable 
to make changes 

° Some groupsofpeople are les slikely to see andrespondto 
conventionalhealthmessagesœ particular groupsinclude men, 
the housebound, people with mentalhealth problems, the 

homeless, travellers, etc) 
° Exercise isseenasanadditionalthingto addonto the lis

thingsto do œ people don‘t have time to do somethingex

Ideasf lt orsoui : ons 
° People respondbetter to positive messagesthanto feelingthey‘re beingtoldof f
° Teachthe message to people who canhave aprofoundinfluence asarole model- akey family 

member, people withincommunitieswho couldbe community champions, role modelsfrom 
highprofile sportsclubs(suchasStockport County, Sale Sharks) 

° Be creative in how to get the message acros sœ use libraries, bookmakers, newsagents, 
workplacesandwebbasedinformationto promote the message. Take the message out to 
placeswhere people feelmost comfortable, suchasworkingmen‘sclubs, barsand pubs, 

churches, mosques, etc, insteadofmakingpeople come to ahealthor fitnes sfaciilty where 
they may feelout ofplace. Offer ”MOT‘healthchecksincommunity venues. 

° Passionfor life - encourage people to findsomethingthey love to do andthey willdo it 

regularly rather thansee it asachore. Be creative incapturingthe interest ofpeople, for 
example:linkingcar maintenance withbody maintenance, ”drumsnot drugs‘etc 

t of 
tra, evenifit isgoodfor them 
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3 A i ccess . bilityofh lht ea yf d h lht oo ea , ych i h lht oces ea , ya iii t t c v es 

TheP b ro lem: 
° People onlowincomesoftenhave to pay more for fueldue to 

providers‘tariff, lack ofinsulation, etc so les sincome for food. 

° Payingfor socialcare isabarrier for people who have to pay 
the fullcost andwho are onarelatively lowincome. 

° The combinationofbarriersmakesit difficult to have achoice 

œ unemployment, lack ofskills, lack ofeducation, low self 
esteem, low confidence, low income. Choosing low cost 
alternativessuchascyclingandwalkingare restrictedby the leveloftraffic andpollutionas 

wellaspersonalsafety issues. 
° Shopsselling healthy foodsare not within easy reach in termsofcost ofthe foodand 

cost/availabiilty oftravelto get there. Highfat, salty, convenience foodisoftenthe most 

easily accessible but not the healthiest choice. 
° Leisure isseenasaluxury item, or hasthe wrongimage - goingto the gym isnot cool 

° Isolatedpeople do not engage inactivitiesandpeople sufferingmentalhealthproblemsand 
depressionlack the confidence to take part inanything. 

Ideasf S lt or oui : ons 
° Important that people have fullfinancialentitlement to benefits 
° Promotinglow cost activities, suchasfree entry to SportsTrust faciiltiesfor people witha 

Leisure Key, extendingthe Leisure Key service to include people onlowincomeswho are not 

currently onthe system, increasingthe number ofactivitiesavailable onthe Leisure Key 
system andthe ”onprescription‘scheme œ slimmingclubs, swimmingclubs, etc 

° Improvingacces sto shoppingfaciiltiesfrom areaswhere there are no localshopsselling 

healthy foodœ change the culture ofwhere youshop andwhat youbuy, look at how to 
create amobile farmers‘market that cango to specific localities 

° Sport isnot the only healthy activity - allkindsofleisure activitiescanimprove wellbeingby 

reducingstres sandisolation. There‘saneedto findactivitiesthat interest people asafirst 
step to get involvedinany activity (eg:art andcraft classes)andaneedto recognise the 
value ofsupportingpeople to get involvedinsomething 

° Partner withorganisationsthat reachout to people livinginisolation(churches/voluntary 
visitorsetc)so they cangive out the same message andalso give informationabout local 

activitiesœ people who lack selfconfidence needsupport to get involvedinanything 

4 I i t t nerven o . na kt eyp it ons 

Thep b ro lem: 
Early interventioncanhelp prevent healthproblemslater, but thisisnot consistent, asjoinedup 
workingbetweenagenciesdoesnot alwayshappen 

Ideasf lt orsoui : ons 
Aim to target people at key life-change points: 
° Start young(pre-schoolthroughSureStart, toddler groups, etc) 

° Schoolchildrenat allstagesofschoollife (particularly healthy lunchchoices, teachingbasic 
healthy cookingskillsto youngpeople, schoolnursesworkingwithGPsto support people 

likely to suffer from hereditary illnessesandtackle lifestyle issuesearly) 
° Childrenincare becomingindependent 
° Youngpeople startingcollege 

° Pregnancy andparenthood 
° Whenexperiencingillhealthandneedinghealthservices, 

advice to stop the problem becomingworse 

° Moving to a new area, taking up a new tenancy 
(particularly ifthe personhaspreviously beenhomeless) 

° Movingto shelteredhousingor supportedhousing 
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5.Whoser i esponsbilityisittoimprovewellb i ? eng 
Aswellasindividualresponsibiilty for our ownhealth, and 

the obviousresponsibiilty ofhealthcare professionals, there 
are otherswho can take some responsibiilty to improve 

healthandwellbeing: 

a)Commu iitn esthemsleves 

Thep b ro lem: 
Lack ofcommunity spirit createssocialisolationandlack 
ofconfidence to be able to make any changes, especially ifacommunity isstigmatised 

Ideasf lt orsoui : ons 
Developing ”community spirit‘and a sense ofbelonging within communitieswillaffect 
wellbeing. We needto engage withlocalcommunitiesalot more, offeringpracticalhelp and 

supportingthem to identify localsolutionsfor themselves, usingapositive message about 
”what would help here‘rather than ”what are the problemshere‘. Using community 
development skillsto help communitiesto develop andeffect long-term change willmean 

that communitiesare empoweredto use ”the system‘more effectively, to challenge for better 
servicesandto speak out for themselves. 

b)Wok l rpaces 

Thep b ro lem: 
Employerscaninadvertently create anunhealthy work environment but don‘t necessarily see 

it astheir responsibiilty to help their workforce be more healthy andhave healthier lifestyles, 
eg:sedentary jobsprovidinglittle or no opportunity for exercise, aculture ofworkinglong 
hourscreatingthe needfor ”ready meals‘andalcohol. Everythingpotentially hasanimpact 

onhealthandwellbeingbut organisationsoftendon‘t see aclear role for themselvesinthis. 
Front line staffinvariousorganisationshave contact withpeople but don‘t alwayssee that 

”public health‘ispart oftheir day-job. 

Ideasf lt orsoui : ons 
Workinginpartnership withemployersto help them invest in 

the healthoftheir staff. Examplescouldinclude lookingat the 
lengthofworkinghoursandflexible alternativesto create a 
better work/life balance, settingagoodexample by providing 

fruit at meetings instead of biscuits, creating a safe 
environment for employeesto admit problemssuchasstress, 
creatingopportunitiesfor employeesto use their lunchhour 

for ahealthy break (walking, goingto agym, swimmingœ either individually or withgroupsof 
friendsat work), organising work-based health screening sessions, promoting messages 
about healthy eating, exces salcohol(ie:it‘snot just binge drinkingthat‘sarisk to health). 

Employerscouldalso incorporate ”healthandwellbeing‘message into the role offront line 
staff, encouraging them to refer people to different agenciesfor appropriate help and 
support. 

c)S h l c oosandcllo eges 

Youngpeople‘sexperience, aspirationsandexpectationshave 
ahuge impact ontheir healthandwellbeingandthe choices 
they feelthey can make. Schoolsand collegesare in a 

unique position to be able to influence and change the 
aspirationsofyoungpeople by teachingthem life skills, such 
asbasic cookingtechniquesandby increasingtheir subject 

choices by promoting educationalopportunities that go 
beyond traditionalsubjectseg:placing more emphasison 
developingvocationalskillsfor appropriate pupils. 
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Nextsteps 

The resultsofthe Forum willbe usedinseveralways: 

TheHealthInequalitiesStrategy 

The Forum meetingwasanexcellent opportunity to 
share informationabout the new HealthInequalities 
Strategy for Stockport and gather ideas for 

strengthening itsimplementation. These are some 
examplesofhowthe ideasfrom the Forum willbe usedinthe strategy: 

• The emphasison ”community spirit‘mentioned by Forum participantsisreflected in the 
Strategy. Public HealthLocality Teamsare undertakingaseriesofeventsinkey areasofthe 

boroughusingamethodthat focusesonpositive experiencesofhealthandhealthservices. 
Thiswillenable usto buildonwhat isalready workingwell. 

• The localfocusenableshealthstaffto work effectively withother colleagues, for example in 

regeneration, children and young people‘sservicesand community and voluntary sector 
organisations, to identify sharedagendasanddevelop anddeliver joint actionplans. 

• The needto offer awide variety ofopportunitiesto engage inpositive healthrunsthrough 
the commentsofForum participants. Thisisbeingaddressedindifferent ways, for example, a 

socialmarketinginitiative ishelpingusto work out the best waysto reachthe variousgroups 
withinStockport‘spopulationwithpracticalmessagesthat are tailoredto their circumstances. 

• Findingnew andattractive waysto share informationabout healthandwaysofstaying 
healthy continuesto be achallenge. Messagesneedto be consistent incontent but different 

instyle to influence the fullrange ofpeople. One proposalisto work more closely withthe 
localpress. The CouncilandPCTwillwork withManchester EveningNewsandStockport 
Expressonthe new ”Be Healthy Be Happy‘initiative to provide regular content covering 

healthissuesinamore accessible way. 

• While diet andexercise remainvitalto goodhealth, the message from the Forum wasthat 

sport isnot the only way to engage people. We are developingnewideasto create stronger 
linksbetweenhealthpromotionandartsandculture activitieswithinthe borough, eg:by 

ensuring that health promotion staffare wellinformed about the creative opportunities 
available viathe Councilandothers. Development ofa”wellbeingstrategy‘isalso under 
considerationto ensure thiswider perspective ismaintained. The PCTisjoiningwithother 

regionalpartnersto undertake asurvey oflevelsofwellbeinginStockport. 

• Newservicesare beingdeveloped, suchasHealthTrainers, that willcreate newaccessroutes 

for sharinginformationabout stayinghealthy. Close attentionisbeinggivento development 
ofweight management servicesto addressgrowingconcernsover obesity. Stockport health 
servicesare takingpart inanongoingwide-rangingreview ofgeneralNHS servicesona 

nationalbasis, knownasthe DarziReview, whichmay leadto more radicalchangesinservice 
provisionindue course. 

TheJointStrategicNeedsAssessment(JSNA) 
The Councilandthe Primary Care Trust have beenworking 
inpartnership to assessthe needspeople inStockport have 

for health, care andwellbeingservices. Thisisaresult of 
the Department for Health‘sconsultation”ACommissioning 
Framework for HealthandSocialCare‘. Thisarguedthat 

healthandsocialcare servicesneedto provide accessto 
highquality, responsive andflexible packagesofcare which 

focusasmuchonpreventingill-healthandpromotingwell-
beingasonprovidingtreatment andcare for people who 
are already ill. Akey aspect ofthe Framework wasthe requirement to carry out the JSNA. 
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The Joint Strategic NeedsAssessment (JSNA)isbeingdevelopedinpartnership to: 
• Asses sandunderstandthe needsofindividualsandalso the needsofthe communitiesin 

Stockport asawhole, by usingcurrent informationto predict future healthandwell-being 
andadaptingthese predictionsasnewinformationbecomesavailable 

• Enable partnersto identify commonprioritiesandhow best to work together to meet 
those needs, ensuringthat future servicesare plannedaseffectively aspossible 

• Take account ofwhat people want from their servicesandadapt approachesaccordingly 
• Inform the Community Strategy andthe LocalAreaAgreement 

The problemsandsolutionsidentifiedby the Forum willbe includedasevidence to inform the 
JSNAandcontribute to the planningofnewapproachesto the servicesprovidedto localpeople. 

TheH lt ea handWell-B iengP h t arners ip 
The report from the Forum willbe sent to the Partnership who willbe able to consider how the 

informationcanbe usedto shape future services. Thisisanew partnership that willdevelop 
Stockport‘sambitionsfor healthandwell-being. The Partnership ismade up representativesof 
the Council, the Primary Care Trust, the FoundationTrust, Pennine Care MentalHealthTrust and 

the community and voluntary sector. It isaccountable to the Stockport Partnership for the 
delivery ofthe healthandwell-beingelementsofthe LocalAreaAgreement. 

Since the last newsletter in January 2008, the Stockport Partnership Board has met 
twice. Here is a summary of the main items discussed: 

Stockport Visioning Workshops 
The Stockport Partnership had completed work on the initial stages for developing 
of a 10 year Vision and set of Strategic Outcomes for Stockport. These will form the 
framework of the new Sustainable Community Strategy and Local Area Agreement. 
Two workshops held in January and February brought together representatives 
from the Stockport Partnership Board, the Executive Leadership of Stockport 
Council and its Corporate Leadership Team, as well as other key people across the 
Borough. 
The first workshop helped to develop an understanding of where Stockport is now, 
including its strengths and weaknesses. Participants then started to assess what 
the key drivers for change are likely to be and what threats and opportunities these 
pose for Stockport in the future. These included issues around globalisation, market 
economies, climate change and inequalities in health. Following on from this, the 
participants started to identify the issues that should form part of a Vision statement 
as well as the key priorities. Many people felt that addressing climate change in a 
way that benefits the economy, environment and society should be the key priority 
and challenge for the future. 
Paul Kirkham, Local Manager for GM Chamber (Tameside and Stockport) and 
member of the Board, made the following comments on the workshops: “Climate 
change is probably the biggest policy challenge we face over the lifetime of the new 
community strategy. There are significant benefits to be gained from addressing this 
challenge in a positive manner, which are not just environmental. The energy 
efficiency and renewable energy sector represent significant economic growth 
opportunities in the future, creating jobs and investment, whilst making businesses 
more competitive where they cut costs in energy usage. There are also important 
benefits to society, not least through reducing the health risks associated with fuel 
poverty by improving the energy efficiency of homes.” 
Further work will be done on this over the coming months in readiness for a wider 
discussion at the next Forum meeting in July. 

STOCKPORT PARTNERSHIP BOARD MEETINGS 
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STOCKPORT PARTNERSHIP BOARD MEETINGS (continued) 

The Public Services Commissioning Board 
This new board has now met twice and is made up of senior representatives from 
Stockport Council, Stockport PCT, Greater Manchester Police, the Learning and 
Skills Council and Job Centre Plus. This board is accountable to Stockport 
Partnership Board and has been set up to improve the efficiency of public expenditure 
in the borough. It will oversee the effective delivery of our Local Area Agreement 
(LAA) and the spending of the Performance Reward Grant linked to the targets in 
the LAA. 

Developments within the Children and Young People’s Strategic 
Partnership Board 
As part of the consultation process the draft proposals for Stockport Children’s 
Trust were brought to the Board in February. These proposals are designed to 
bring together the planning and delivery of all publicly funded services for 
children, young people and families living in Stockport. This new approach will be 
carried out locally through a community cluster model. 

Local Area Agreement Update 

1. Current LAA to April 2009 
The current LAA has a Performance Reward Grant linked to projects which 
achieve targets set at the start of the LAA in 2006. Stockport is on track to 
achieve a large proportion of the Performance Reward Grant - £6.9M of a 
potential £7.7M The Board approved a proposal from the Public Services 
Commissioning Board that a proportion of the Performance Reward Grant from 
the LAA payable in April 2009 will be used to provide a ‘Partnership Office’ to 
support the Stockport Partnership and related partnerships for 5 years. The 
thematic partnerships will be asked to consider priorities for the use of the rest 
of the grant, with the view that this funding could be used to kick start projects 
which cannot be achieved within existing resources. 

2. New LAA from 2009 to 2011 
The new LAA will not have a large Performance Reward Grant linked to its 
targets in the way that the current LAA has done, but instead will attract a more 
modest ‘Area Based Grant’. The Board discussed the initial submission for the 
new LAA from April 2009 which outlines the key challenges facing the borough, 
and which gained the approval of Government Office North West in December 
2007. The key challenges were detailed in the Stockport Partnership Newsletter in 
January 2008 and can be summed up as: 

• Building a more competitive economy in Stockport 
• Creating a socially inclusive community in Stockport 
• Improving the quality of Stockport’s environment 

Consultation and discussions with the thematic partnerships have now 
simplified the number of ‘key indicators’ which will be used to measure 
progress under the new Local Area Agreement. 

Stockport Partnership Handbook: a guide to the constitution 
The handbook brings the Partnership’s governance arrangements together in one 
document, in which purpose, structure, constitution, terms of reference and policies 
are all set out. The Board approved the final draft at its March meeting. 

www.stockportpartnership.org.uk 



NEWS FROM STOCKPORT HOUSING PARTNERSHIP 

What's Respect about?

The Respect drive is a cross-Government strategy to tackle bad behaviour and nurture good - and 
so help create the modern culture of respect. It is about central government, local agencies, local 
communities and ultimately every citizen working together to build a society in which we can respect 
one another – where anti-social behaviour is rare and tackled effectively, and communities can live 
in peace together. For most of us this is automatic and ingrained in the habits of our everyday lives, 
but when respect for self, others and the community breaks down, anti-social behaviour takes hold. 

The Respect agenda recognises the importance of early intervention in families, homes and schools 
to prevent children and young people who are showing signs of problems from getting any worse. 
As well as enforcement and action, there is active promotion of initiatives to support positive 
behaviour. The housing associations which operate in Stockport – together with Stockport Homes – 
are committed to making a difference to the lives of their residents and their neighbourhoods by 
actively supporting the Respect agenda. 

STOCKPORT RANGERS:

Reassurance and Respect


The Stockport Rangers service provides a 
valuable service to residents in Adswood, 
Bridgehall, Larkhill, Brinnington, Lancashire 
Hill and Heaton Norris. As part of the action 
plan in response to the Respect agenda, the 
Rangers service now operates under the 
terms of ‘service level agreements’ with 
housing providers including Stockport Homes, 
Johnnie Johnson, Manchester and District and 
Northern Counties. They also work in 
partnership with other local agencies, including 
the neighbourhood policing team, community 
safety teams and the youth offending team. 
The primary role of the Rangers service is to provide high visibility patrols to help reassure 
residents, community reps and local businesses with an overall aim to reduce crime and reduce 
the fear of crime. The Rangers also carry out a wide range of valuable services in the 
communities they serve: 

•	 Surveillance patrols to help gather evidence in legal proceedings 
•	 Making referrals to the Youth Offending Prevention Team which ensures young people at 

risk of offending are dealt with at the earliest opportunity. 
•	 Reporting environmental issues such as fly tipping, graffiti, damaged street furniture, 

damage to highways and also any noise pollution. The Rangers are also authorised to 
issue fixed penalty notices for litter, dog fouling and graffiti. 

•	 Supporting local community groups and schools through fun days – to promote the service 
and offer professional advice on community safety. 

The Rangers’ role is highly appreciated by local residents and partnership agencies. They help to 
instil a valuable sense of community pride and spirit into areas that may be have been perceived in 
the past as having problems. It has also broken down many of the barriers and stigmas which 
these areas may have had, making the areas more attractive to existing residents, potential home 
owners and businesses. 
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Two mums, who are M&D tenants in Bridgehall, are starting up 
a local morris dance group for their children. Morris dancing is 
an old English tradition and is a great way for boys and girls to 
keep fit, let off steam and have fun. 

Manchester and 
District are Lords 
of the Dance 

STOCKPORT HOMES 
CELEBRATES GOOD NEIGHBOURS 
Stockport Homes was delighted to introduce its first 
customer awards in 2007. The first of the awards 
were presented in November 2007. A series of 
customer awards were introduced ranging from 
individuals’ contribution to their community to 
support given to others. Included within the awards 
were a series which were introduced to recognise 
contributions to dealing with anti social behaviour. 

• Taking a stand against anti social behaviour. 
o The winner of this award received 3 nominations for standing up to an abusive neighbour 

despite being threatened and abused themselves for over 2 years. One of the 
nominations said “neighbours can now enjoy a peaceful life and live without fear.” 

• Contribution to tackling anti social behaviour 
o The winner received 5 nominations for not being afraid to ‘put her head above the 

parapet’ in reporting ASB to the authorities, speaking directly to the children and adults 
involved in causing the problems, and going to court when necessary. The winner also 
chairs the local TRA which is very active in “making the estate a nice place to live.” 

• Parent(s) of the year 
o This winner was nominated for being “a great lady who has overcome quite a lot in her 

life, a remarkable individual who brings lots of ideas and positives to residents’ meetings.” 
No longer quiet and shy, she has ‘blossomed into a confident lady’. 

• Young person of the year 
o The winner of this category was 15 years old. He and his family have been subjected to a 

tirade of ASB and harassment. He bravely continued to come forward to give evidence to 
secure a conviction against the perpetrator, despite feeling afraid and intimidated. 

Nominations were accepted from officers of Stockport Homes and from customers, through the 
various customer forums and the response was great! 

Residents of Contour Housing can now report all incidents of anti social 
behaviour out of normal working hours on a 24 hour reporting line. 
Residents can speak to specially trained staff who will deal with their call. 
Immediate action will be taken in emergency situations or the caller will be 
contacted by a member of their housing team within 24 working hours to 
discuss their problem and take any appropriate action. 

No Sleep for 
CONTOUR’S 

ASB 
Reporting 

Service 
Feedback so far has been extremely positive and take up has increased steadily. The number 
for Contour residents to report any issues is 0845 602 1120 
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Housing Services Manager 
Tony Hennon is pictured above 
signing a ground breaking 
agreement with Sam Price, 
Manager of Stockport Women's Aid. 
“Johnnie” Johnson Housing are 
providing a furnished house which 

JOHNNIE 
JOHNSON’S 

GROUND­
BREAKING 

AGREEMENT 
will be managed jointly between The Women's Aid team 
and the Housing Trust. The property will provide temporary 
accommodation to women who are victims of Domestic 
Violence. 
The success of the scheme is being closely monitored by other Housing providers who are 
considering entering into a similar agreement. This will allow Stockport Women’s Aid to provide 
additional safe and secure homes as well as support. Johnnie Johnson are also making use of 
the expertise available through SMBC Domestic Abuse Co-coordinator Tina Royles to develop a 
new Domestic Violence Policy and procedure guide for staff. Where other measures prove 
unsuccessful, and enforcement is required, JJHT has entered into an agreement with Stockport 
Homes ASB Team to work together on cases that need to progress to the legal stage. 

NEWS FROM STOCKPORT’S ECONOMIC ALLIANCE 

Spread the Word; Become an Ambassador for Stockport 
Stockport Council has launched Ambassador and Business Packs to highlight the attractions and 
benefits of visiting and doing business in Stockport. Stockport Council is now looking for people 
who are interested in becoming an Ambassador for Stockport. 

Stockport Economic Alliance already plays a leading role in promoting Stockport as an attractive 
business location and the Ambassador and Business Packs will aim to attract further visitors and 
investment by illustrating what Stockport can offer. 

Stockport Council is keen to find people in Stockport who can help encourage people throughout 
the world to pay the area a visit for both business and leisure. It is anticipated that the Ambassador 
Packs will be dropped off at Tourist Information Centres, Town Halls, libraries, leisure and sports 
venues, and other public buildings throughout the world. Inserts are available in French, German, 
Spanish and Chinese. 

The Business Packs are designed to promote the benefits of Stockport as a business location and 
can be used to inform business visitors about the area. The use of loose inserts enables packs to 
be tailored to requirements and as per the tourism packs, some inserts are also available in other 
languages. 

Information packs will be available from local 
libraries, or the Tourist Information Centre, 
Market Place, Stockport, from early April. 
They can also be ordered by emailing 
tourist.information@stockport.gov.uk or calling 
the Council’s Regeneration, Economic 
Development and Tourism Service on 0161 474 
3004. 

To order Business Packs please call 0161 474 
3737 or email econdev@stockport.gov.uk 
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Incubator Deal a Boost to Stockport’s Economy 
Stockport's new not-for-profit Community Interest Company, 
Stockport Business Incubator, has been formed to further develop 
business incubation space at Broadstone Mill in Reddish for the 
incubation of new businesses. The additional workspace will help to 
attract further high-calibre firms to the Borough as well as facilitating 
the growth of indigenous companies; both of which are key objectives 
of Stockport Economic Alliance and the Stockport Economic 
Development Strategy. 

In partnership with the University of Manchester Incubator Company 
(UMIC) and Broadstone House, the council is investing in the new 
company to provide 12,000 sq ft of state of the art workspace and 
incubation facilities designed to nurture and grow new and small 
businesses. The projects represents an exciting blend of Council, University and private 
enterprise for the businesses community in Reddish. The area is growing in stature with an already 
vibrant enterprise environment in Houldsworth and Broadstone Mills. Over 100 jobs and 22 new 
workspaces and incubation facilities will be created by this initiative 

The project will transform a redundant mill premises into business space and is a key part of the 
council's plans to regenerate the borough, retain talented local companies and attract new 
business to the area. 

For more information on the new facilities please contact Tony Walker, UMIC Hi-Tech Incubator 
Manager on 0161 918 6791 or tony.walker@umic.co.uk 

B it oos ngE il tnrepreneuraism inS k t t ocpor 

Buddingentrepreneurscannowreap the benefitsofaunique partnership betweenStockport 
CouncilandBusines sSupport Solutions. The Busines sStart-up Programme providedby Busines s
Support Solutions, providesdirect advice, informationandresourcesfor businessesandisnow 

available acros sallofStockport due to the increasedsupport providedto the project by the 
Council. 

Althoughin2006Stockport hadastart up rate (37.9per 10,000adults)higher thanthat seenin 
Greater Manchester (35.6)andthe NorthWest (32.4), further support andencouragement of 
entrepreneurship isakey objective for Stockport Economic Alliance. It ishopedthat the new 

partnership canfurther boost the levelsofenterprise inthe borough. 

Dedicatedbusines sadvisorscanprovide awarenes ssessions, help oncreatingbusines splans, 

one-to-one guidance andadvice, themedworkshopsandlegalandfinancialadvice. 

Assistance hasalso beenmade available for existingbusines sto overcome the challengesthey 
face inthe early stagesso that they cantake their busines sforwardto develop andgrow. 

Ifyouare aware ofany buddingentrepreneursthenask them to contact the Enterprise Services 
Team ontel:+44(0)619764243, or e-mail:startup@business-support-solutions.co.uk for 

further information. 

NEWS FROM STOCKPORT’S ECONOMIC ALLIANCE (continued) 



OTHER NEWS 

dy

development strategies for the next few years. The team is looking for support and suggestions 
from teenagers, families, older people, dog walkers, sports teams – in fact everyone that uses their 
local parks. They would like everybody in the Borough to take the time to participate, especially 
those who use the parks often but may not feel that they have a voice - such as young people, the 

A questionnaire is included in the March edition of The Review. It is also possible to complete the 
survey on-line now at the ‘Have Your Say’ page of www.stockport.gov.uk The consultation will 
continue until 18th May 2008; a summary will be available in late May and the full report by June 08. 

ou

rs 

sf
We all hear about the celebrities who are honoured in the New Year’s Honours List but in fact most 
honours are actually awarded to ordinary people who do great things. Over 80 per cent of the 
honours awarded in this year’s list were to people who have undertaken charitable or voluntary 

nee
hes yœ 

ttenma

drou 

The Chair of Stockport Partnership Board has appealed for Stockport people to nominate 
deserving local people to be considered for recognition in this way. Organisations across a wide

bt

range of interests can play a part in submitting ideas of those who should receive royal recognition 

Y kourpars
‘on 
iiyouropno

The Council’s Parks & Recreation Service are conducting 
a large-scale consultation to enable them to plan events 
and activities and to create business plans and audience 

homeless, BME residents and refugees and asylum seekers. 

S kt tor ocpor 

service, either as part of their job or independently. 

be an official from an organisation. 

for working so hard on behalf of others. Charities, volunteers for local and health authorities, 

k

sports groups and members of local faith or business communities could all play a part for 

D

Stockport by nominating a local unsung hero. Anyone can submit a nomination. You don’t have to 

To find out how to do it, go to: www.honours.gov.uk or contact the Ceremonial Secretariat at the 
Cabinet Office, 35 Great Smith Street, London SW1P 3BQ ; Tel: 020 7276 2777; 
e-mail: ceremonial@cabinet-office.x.gsi.gov.uk 

eroe

If you need any help with this, contact us at the Policy Unit, Town Hall, Stockport SK1 3XE 

P leop

or phone Bev or Liz on 0161 474 3127 or email: bev.sellen@stockport.gov.uk or 

H

elizabeth.young@stockport.gov.uk 

ewhoma eusP

Stockport nowhsts ery ow —on rs s tem!a i v n h ou “ ys

Inarecen y i e T nH ll on redt ceremon nth ow a, Stockport h ou
thos e w o w omia or recogioni ee peopl h ere n ntedf nti nth
fit ev iz w rd s eme.rs er CtienA a s ch

Th Stockport C nty Pd ra an edthe — ommui rie“prog mme luch e 
aw rd to rew rdidvdas n rou w o g e exa s a niiuladg ps h o th tra


ke ou orou a e f l
lmile to ma r b ghabetter plce. Peopl rom a

over Stockport w be to ma omiaon b tigf i pecilox i iraes nere al ke n nti s y posn ormsns ab esnlb ri ad 
other cen y compl n nonie a i ti ormtresor b etiga ln pplcaonf . 

Th ug d otedl ti oosn e a a ners h ena d lne jdes ev otsof me to ch igth w rdwin w o th ttenedameaad 
presen ti y i e bll . h ere thrteena a s hchicld —oodtaonceremon nth aroom Tere w i w rd w i n ued G
Neihou , —iz th ea ad B t Street“gb r“ Ctienof e Y r“ n —es . 
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Stockport Pa ersi on ct Detal
rtn hp C ta is 

Stockport Pa ersi s d ns y th olcy U i t th ouci. Y ncon ct urtn hp iamiiteredb e P i nt a e C n l ouca ta s 

asfollows: 

Th ry to th a ersi se Secreta e Stockport Prtn hp i: 

• L ie Rchrdon ea P i tiy, Stockport C n lel06 7 01ous i a s , H dof olcy &Scrun ouciT : 114431
i:ous chrdon tockport.g .u• emall ie.ri a s @s ov k 

If eeday if ti b t ths ew letter, Stockport Prtn h ersi thyoun n ormaonaou n s a ersi h en i p or memb p of
Boa , pl s ta srd eae con ct u: 

• C te P i ea el06 7 14orpora olcy T m, T : 114437
• emal ntys teg tockport.g .uicommui tra y@s ov k 

• textphone:01614743128 

• w te to u a P i nt, Stockport C n l ow a, Stockport SK Xri s t: olcy U i ouci, T nH ll 13E 

If oudlke ths ookl nlrg n ui pe or i rallyouw l i ib et i a e prit, onado ta nB ie 
pl s n 1 14 43 7 .eae rig0 6 7 1 4

IFYOUWOULDLIKEMORECOPIESOFTHISNEWSLETTERTODISTRIBUTE 
TOCOLLEAGUESPLEASERING 01614743174 

13www.stockportpartnership.org.uk 


